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Summary. The article focuses on the peculiarities of legal regulation of
women's labor in Ukraine and internationally. It highlights the key aspects of
women's labor rights protection, including benefits and restrictions aimed at
preserving women's health and social role in society. It also analyzes gender
inequality issues such as occupational discrimination, the wage gap, and
difficulties in finding employment.

The study emphasizes the compliance of Ukrainian legislation with
international standards based on equal rights for men and women, but taking
into account the physiological characteristics of women. Special attention is

paid to the Labor Code of Ukraine, which provides for prohibitions on heavy
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work for women, restrictions on night work, and preferential conditions for
pregnant women and mothers. Examples of successful practices in regulating
women's labor in EU countries, including Spain, Italy, Germany, and Norway,
are provided.

The author also considers the impact of martial law on labor relations,
which is accompanied by changes in some labor regulations. The author also
discusses the feasibility of introducing innovative mechanisms, such as
menstrual leave introduced in Spain, which are aimed at recognizing the
specific needs of women.

The article concludes that it is necessary to adapt the best international
practices to the national realities of Ukraine in order to create an effective
legislative framework for ensuring gender equality in the workplace. Prospects
for further research include a detailed analysis of innovations in the labor
legislation of other countries and their integration into the context of Ukrainian
socio-economic conditions.

Results. The research results showed that the legal regulation of women's
labor in Ukraine, although it provides for certain guarantees and benefits, does
not always meet modern requirements of gender equality. In particular, the
analysis of existing regulations, such as the Labor Code and the Law on
Occupational Safety and Health, revealed that there is a system of restrictions
and benefits aimed at protecting women, in particular in terms of prohibiting
heavy and dangerous work, providing parental leave, and special working
conditions for pregnant women.

However, in practice, these guarantees are often not enforced or are not
effective enough, due to imperfect law enforcement practices and lack of
awareness of women's rights. The gender pay gap in Ukraine, which is 18.6% as
of 2023, is a clear indication of discrimination against women in the labor
market. This means that women are paid less for equal work compared to men,

which is a serious problem despite legislative efforts to ensure equal pay.
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In addition, the study found that under martial law in Ukraine, some
restrictions on women's employment rights were temporarily eased, including
the permission to engage women in heavy work with their consent, which has an
impact on their working conditions during the war. A study of international
experience, in particular the practices of European countries such as Spain,
Germany and the United Kingdom, has shown that effective legal regulation of
women's labor rights is possible only if gender-sensitive approaches are
integrated, including special benefits and quotas for women in leadership
positions. Given these results, it can be concluded that in order to ensure real
gender equality in Ukraine, it is necessary to improve the legal mechanisms for
protecting women's labor, taking into account both international experience and
the specifics of the national context.

Prospects. Further research in the field of legal regulation of women's
labor requires a comprehensive, interdisciplinary approach, which involves an
in-depth study of innovative mechanisms for ensuring gender equality.
Promising areas of research include a detailed comparative analysis of
European practices of labor relations regulation, in particular, the
implementation of gender-sensitive approaches in the legislation of EU
countries.

Particular attention should be paid to studying the experience of countries
such as Spain, Germany, and Norway in the context of implementing special
quotas for women in leadership positions, mechanisms for protecting
reproductive rights, and creating an inclusive work environment. An important
scientific task is to develop recommendations for the adaptation of international
standards to national legislation, taking into account the specifics of the socio-
economic and military-political situation in Ukraine.

The research prospects also include an in-depth study of the impact of
martial law on the transformation of women's labor rights, analysis of the

potential long-term consequences of temporary restrictions, and development of
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strategies to minimize them. A separate area of research should be the study of
innovative social practices, such as menstrual leave, introduced in Spain, and
an assessment of the possibilities of their implementation in the Ukrainian
context. The methodological basis for further research should be an
interdisciplinary approach that combines legal, sociological, economic and
psychological methods of analysis, which will allow a comprehensive
assessment of the state and prospects for gender equality in the labor sphere.
Key words: women's labor, gender equality, labor legislation, gender
discrimination, gender pay gap, rights of pregnant women, martial law, benefits

for women, social guarantees, labor discrimination, legal protection of women.

Anomauia. Bcmyn. Cmamms npucesiueHa OKpeMum o0cCOOIUBOCHIAM
npasoso2o pe2ynto8anHs npayi HCiHOK 6 Ykpaini 6 ymosax enobanizayii, ska
mpancopmye mpyoogi 8iOHOCUHU Yy 6cbom)y c8imi. Buceimneno K1ouyogi
acnekmu 3axucmy mpyoosux npas IHCIHOK, WO BKIIOUAOMb RNilbeU mda
0OMedicenHsl, CNPAMOBAHT Ha 30epedceH s 300p08 51 ma COYIANbHOIL POJIL HCIHOK
cycninocmegi. IIpoananizosano cyuachi npobiremu 2eHOepHoi pieHocmi, Mmaki K
npocgheciiina OUCKpUMIiHayisn, po3pus 8 oniami npayi ma YCKIaAOHeHHs ni0 yac
npayesiaumy8anHsi.

YV Oocrniooicenni axyenmyemuocs ysaca Ha GiON08IOHOCMI YKPAIHCbKO20
3AKOHO0ABCMBA MINCHAPOOHUM CIMAHOApmMam, wo 6a3ymoscs Ha pieHoCmi npas
YOJI08IKIG [ JHCIHOK, ane 8paxosyomv ¢hizionoziuni ocoorusocmi xinoxk. Oxkpema
yeaea npudinaemoca Kooexcy 3akownie npo npayio Ykpainu, axuii nepedbadae
3a00pOHU HA BANCKI poOOmMU OJisl HCIHOK, 0OMediceHHs HIUHOI npayi, niivbeosi
ymoeu 05 eazimHux ma mamepie. Hagedeno npuxiaou ycniuinoz2o 3apy0incuo2o
00C8i0y 8 pe2ynto8anti npayi HCiHoK y deparcasax-unenax €C, 3oxkpema Icnanii,
Imanii, Hineuuuni ma Hopsezil.

Pozenanymo makoow eénnue 6ocnno2o cmamny Ha mpyoosi 8iOHOCUHU, U0

CYNPOBOOINCYEMBCA ~ 3MIHOIO — 0€AKUX  mpyoosux HOpM. 3anponoHo8aHo

International Scientific Journal “Internauka’. Series: “Juridical Sciences”
https://doi.org/10.25313/2520-2308-2025-1




International Scientific Journal “Internauka’. Series: “Juridical Sciences”
https://doi.org/10.25313/2520-2308-2025-1

3ano3uyumu  NO3UMuUHUll  00cgi0  Icnamii  cmocogHO  8NPOBAONCEHMHS
IHHOBAYIUHUX MEXAHIZMI8, MAKUX SIK MEHCMPYANbHi 6I0NYCMKU, SIKI OPIEHMOBAH]
HAa U3HAHHS | 3a0e3nedeHHs NPUPOOHUX NOMPeD HCIHOK.

Cmamms micmums 8UCHOBKU NPO HeoOXiOHicmb adanmayii nepedosoco
3apyoidcHo20 00C6i0y 00 HAYIOHANbHUX pealitl Yxpainu, wob cmeopumu
eghekmugne 3aKoHOOa84e NIOTPYHMSA 0N 3a0e3nedeHHs: 2eHOepHOoi pieHOCMmI Y
chepi npayi. Ilepcnexmusu noodanvuuux OO0CHIONCEHb BKIIOUAIOMb OeMAlbHULL
aHaniz iHHo8ayiu y mpyoo8omy 3aKOHO0ABCMEI IHWUX KpaiH ma iHmezpayiio ix y
KOHMEKCM YKPAIHCObKUX COYIANTbHO-EKOHOMIYHUX YMO8.

3axucm mpyoosux npas HCIHOK € BANCTUBUM NUMAHHAM 3a0e3neyeHHs]
PIBHUX MoOXMCAIUBOCMeU ma HeOUCKpuminayii 3a o3uakoi cmami. Xoua
3aKoHO00a8cmeo YKpainu Oeknapye pigHicmb HNpaé YO0JN0GIKI6 [ JHCIHOK, Ha
npakmuyi  JHCIHKU 00CI CMUKAIOMbCs 3  YUCIEHHUMU npobiremamu ma
oOMedceHHaAMU Y chepi 3aUHAmMOoCM.

YV cyyacnomy ceimi numanns cenoepuoi pignocmi Ha pooodomy micyi €
akmyanoHum 1 eaxcausum. Ilpobrema oOuckpuminayii H#ciHOK Ha podoomi
3AMUMAEMBCSL CePUOZHUM BUKIUKOM OJisL CYCHINbCMBA, OCKINbKU 8OHA NOPYULYE
OCHOBHI NPUHYUNU CRPABEOIUBOCNE MA PIGHUX MONCIUBOCHIEN.

Mema. Memowo cmammi € 6cmaHo81eHHS ocobausocmel NpPaBo8o2o
pecynosanus npayi JHCiHOK 6 YKpaiwi, ananiz cywacuux npobrem y cgepi
2eHOepHoi pieHocmi Ha pobo4yoMy Micyi I po3poOKa peKoMeHOayiu wooo
B00CKOHAJICHHA ~ 3AKOHOOABYUX  MeXAHI3Mi8 O 3a0e3neyeHHs  PIBHUX
ModcIugocmetl Ojisi HCIHOK y mMpPyoosux GIOHOCUHAX. 30Kpema, cmamms MAae Ha
Memi  BU3HAUUMU  KIIOYO08I ACNeKmuU mpyoo8020 3AKOHOOABCMBA, WO
CMOCYIOMbCSL HCIHOK, A MAKONC NOPIGHAMU YKPAIHCHKI HOPMU 13 3aPYOINCHUMU
npakmuxamu, oo 3abesnevumu eqhekmusHULL 3aXUC NPAB HCIHOK HA pOOOMI.

Pesynomamu.  Pezynomamu  00CniOdceHHs noKaAzaiu, wo npagose
pe2ynosants npayi HCiHok 8 YVkpaiui, xoua i nepedbauac neemi eapanmii ma

nitbeu, He 3a8xHcOU GIONOBIOAE CYUACHUM BUMO2AM 2eHOEpHOI pPIBHOCM.
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3okpema, ananiz OitOYUX HOPMAMUBHO-NPABOSUX akmis, makux ax Kooexc
3aKkoHi@ npo npayro ma 3akon «lIpo oxopowy npayiy, euseus, wo IiCHye
cucmema 00OMedHCeHb [ Nilbe, CAPAMOBAHUX HA 3AXUCM IJICIHOK, 30Kpemd 8
yacmuHi 3a00pOHU HA BAXNCKI ma Hebe3neuHi pooomu, HA0AHHs 8i0NYCMOK O
0027150y 3a OimbMU, A MAKOHC OCOONUBUX YMOB NPaYi OJisL 8ALIMHUX HCIHOK.

Ilpome Ha npaxmuyi yi eapawmii yacmo He BUKOHYIOMbCA aAO0 €
HEOOCMAamHb0  e(eKmusHuMy,  Wo  NO08'SI3aHO0 3  HEOOCKOHANICMIO
npaso3acmoco84oi NPaKmuku ma HedoCMamHubo0 00I3HAHICMIO HCIHOK NPO CBOL
npasa.

Kpim moeo, oocniosicennss nokazano, wo 8 ymoeax 60CHHO20 CHMAHY 8
Vkpaini Oesaxi obmedicennss npas OJHCIHOK HA Npayesiauimysanus 0yau
MUMYACOB0 NOM'SAKULEHI, 30Kpema O003801€HO 3ANyYamu JHCIHOK 00 BANCKUX
pobim 3a iXHbOW 3200010, WO MAE 6NIUE HA YMOSU iX npayi nid 4ac GitiHuU.
Busuenns 3apybisicnoco 00ceioy, 30Kpema npaKkmuk €8POneticbKux Kpaix, makux
ak Icnanisa, Himeuuuna ma Benuxobpumanis, nokaszano, wo egexmugHe
npasose 8pecynlo8aHHs MmMpyoo8UX NpPA8 IHCIHOK MOXMCIUGe Juuie 3a YMO8U
inmeepayii 2eH0epHO YYMAUBUX NIOX0018, WO BKIIOUAIOMb CREYIAIbHI NilbeU ma
K8OMU HA KepiBHI nocaou 01 MHCIHOK. Bpaxoeyiouu yi pe3ynbmamu, MONCHA
3poOUmMU BUCHOBOK, WO 011 3a0e3neuenHss peanvHOoi 2eHOepHOi pisHOCmi 8
Ykpaini neobxioHo 800CKOHANIO8AMU NPABOBI MEXAHIZMU 3AXUCTY NPAYI HCIHOK,
8PAX08YIOUU K MINCHAPOOHUU I 3apyOincHUuilL 00c8i0, max i 0coOIu8ocmi
HAYiOHAIbHO20 KOHMEKCM)Y.

llepcnexmusu. Ilodanvwi Haykosi po3eioku y cgepi npagosoco
Dpe2YyN08aAHHs NPayi HCIHOK BUMA2AIOMb KOMHIEKCHO20, MINCOUCYUNTIHAPHO20
nioxody, wjo nepedbauac nociubieHe BUBYEHHS I[HHOBAYIUHUX MeXAHI3MIG
3abe3neuennsi  eceHoepHoi  pienocmi.  llepcnexmusHumu — HanpsAMKamu
00CNIOJCEeHHS € OemalbHUull KOMNAPAMUBICMCbKULL  AHANI3  E€BPONEUCHKUX
NPAKMUK pe2yNi08aHHs. mpyo0o8uUx BiOHOCUH, 30KpeMa U000 BHPOBAONCEHHS

2eHOEepHO-YYyMIUsUx nioxoois y zaxonooaecmsi kpain €C.
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Ocobnusoi ysacu nompebdye uueHHs NO3UMUBHO20 00CEI0Y MAKUX KPAiH,
ax Icnauis, Hiveuuuna ma Hopsezis, 6 konmexcmi imniemenmayii cneyiaibHux
K8OM OJisl HCIHOK HA KEpPIGHUX NOCA0ax, MexXauizmie 3axucmy penpooyKmueHUX
npas ma CMEOPEeHHs IHKIIO3UBHO20 pobouo2o cepedosuwa. Bascnusum
HAYKOBUM  3A80AHHAM € pO3POONEHHS peKoMeHOayil wooo adanmayii
MINHCHAPOOHUX CMAHOAPMIi8 00 HAYIOHANbHO20 3AKOHOOABCMBA 3 YPAX)BAHHAM
ocobausocmeti CoyiailbHO-eKOHOMIYHOI mMa B0EHHO-NONIMUYHOL cumyayii 6
Ykpaiui.

llepcnexmusu 00CniodHCeHHs 8KIIOUAIOMb MAKONC NO2NUbONeHe BUBUEHHS
BNIIUBY BOEHHO20 CMAHY HA MPAHCHOpMAayilo mpyoosux npas MHCIHOK, AHANI3
NOMEHYIUHUX ~ 00820CMPOKOBUX  HACNIOKIE  MUMYACOBUX 0OMedceHb ma
po3pobnennus cmpameii ix Mminimizayii. OKpemMum HANPAMKOM HAYKOBO20
NOWYKY MA€E cmamu OOCNIOHNCEeHHs THHOBAYIUHUX COYIANbHUX NPAKMUK, SK-OMm
MEHCmpYanbHi  GIONYCMKU, WO 6nposaddyceni 6 Icnamii, ma oyinka
ModKcIueocme ix  68nposadicenHs 8  VKDPAIHCbKOMY  KOHMEeKCHI.
Memooonozciunolo  0CHOB010 NOOANLUIUX — OOCHIONCEHb  NOBUHEH — Cmamu
MIHCOUCYUNTIHAPHUL NIOXIO, WO NOEOHYE NPABOBI, COYION02IUHI, eKOHOMIYHI Ma
NCUXONO2TUHI MemoOU aHanizy, wo 003601UMb KOMNJIEKCHO OYIHUMU CMAH mda
nepcnekmusu 3abesneuenHs 2eH0epHoi pienocmi y mpyoosiil cgepi.

Knwuoei cnosea: npays owciHOK, 2eHOepHa  piHICMb,  mMpyoose
3aKOHO0ABCMB0, OUCKPUMIHAYIA 34 O3HAKOK CMami, 2eHOepHUll po3pus 8
onnami npayi, npasa 6a2iMHUX JICIHOK, BOEHHUL CMAH, NilbeU O IHCIHOK,

coyianvhi eapanmii, mpyooea OUCKPUMIHAYISA, NPABOBULL 3AXUCT HCIHOK.

Statement of the problem. In today's Ukrainian society, the problem of
ensuring women's labour rights remains extremely relevant and multifaceted.
Despite the constitutionally enshrined equality of rights between men and
women, women continue to face systemic restrictions in the labour sphere.

Socio-economic realities demonstrate the existence of persistent gender
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imbalances, which are manifested in professional segregation, career restrictions
and permanent discrimination.

Statistical data confirm the existence of a significant gender pay gap,
which indicates deep structural problems in the domestic labour relations
system. For example, the gender pay gap in Ukraine, which stands at 18.6% in
2023, is a clear indication of discrimination against women in the labour market.
This means that women are paid less for equal work compared to men, which is
a serious problem despite legislative efforts to ensure equal salary.

According to the to a survey by the UN Recovery and Peacebuilding
Programme (2020), almost 60% of the population of Ukraine believes that there
is a gender-based professional division in our society. 38% of respondents
believe that ‘women should not strive to master typical ‘male’ professions’ [2].

The gender pay gap is calculated as the difference in is calculated as the
difference between the average salary of men and women in the country.
According to the State Statistics Service of Ukraine, in the gender pay gap
reached 17.8% in the first quarter of 2021, which is the lowest figure in the
country's history (for example, in 2020 it was 20,5%). And as of 2023, the
gender pay gap in Ukraine is 18.6% [2].

Despite the fact that equal pay for work of equal value is one of the
fundamental principles of the EU, the average gender pay gap in the EU is 13%.
In addition, the share of female pensioners aged 65 and over who are at risk of
poverty is about 3-4% higher than the share of male pensioners [2].

The issues of legal regulation of women's labour under martial law are
particularly acute, when traditional mechanisms for protecting labour rights are
undergoing transformations. This research aims to provide a comprehensive
analysis of the existing legal, social and economic barriers that impede real
gender equality in labour relations in Ukraine.

Analysis of recent research and publications. Women's labour

protection is the subject of research by many domestic and foreign scholars and
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practitioners. In particular, international and foreign experience has been studied
by O. V. Pozharova and M. M. Grekova, and the works of S. P. Kovalevych, L.
G. Khoruzha, D. M. Kravtsov, and others are devoted to women's labour
protection.

Objective. The purpose of the article is to study the peculiarities of legal
regulation of women's labour in Ukraine, to analyse the existing problems in the
field of gender equality in the workplace and to develop recommendations for
improving the legislative mechanisms for ensuring equal opportunities for
women in the labour sphere. In particular, the article aims to identify the key
aspects of labour legislation relating to women and to compare Ukrainian norms
with foreign practices in order to ensure effective protection of women's rights at
work.

Materials and methods. The materials and methods of the study included
a comprehensive analysis of Ukrainian legal acts and international documents in
the field of women's labour regulation. The research was based on the study of
the Constitution of Ukraine, the Labour Code, specialised laws and bylaws. The
methodological basis was based on comparative legal, analytical and systematic
methods of scientific knowledge. The author analysed statistical data from the
State Statistics Service of Ukraine, the results of sociological surveys, including
the 2020 study of the United Nations Recovery and Peacebuilding Programme.

Particular attention was paid to a comparative analysis of Ukrainian
legislation with the legal norms of the European Union, primarily Spain,
Germany and Italy. The empirical basis of the study consisted of official
statistical materials, law enforcement practice, and international reports in the
field of gender equality.

Description of the main material. The fundamental law of our country,
the Constitution of Ukraine, emphasises the priority of family, motherhood and
childhood among all values and indicates that the state should protect them.

However, women's labour rights are often violated, and effective mechanisms
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for protecting these rights are less available or, due to certain circumstances, not
used [13].

Women's labour is regulated by a system of special rules that provide
women with special labour protection compared to general labour regulations,
and therefore these rules are set out in a separate chapter of the Labour Code.
These labour benefits are necessary to protect the physiological characteristics
of women's bodies, their maternal and childbearing functions from occupational
risks and to enable them to fulfil their social role in society. Despite the equality
of rights between men and women, it should not be forgotten that women need
more favourable conditions due to their physiological characteristics. Chapter 12
of the Labour Code of Ukraine is aimed at supporting families, maternity,
parenthood and childhood through labour legislation [11].

At the legislative level, there are many provisions that enshrine
preferential labour rights for women, which, of course, need to be known and
used in the course of work. The law promotes a balance between work and
motherhood: (1) pregnant women are given lower productivity standards or
transferred to lighter work; (2) at the request of a pregnant woman, a woman
with a child under 14 or a disabled child, an employer is obliged to arrange for
her to work part-time or part-weekly; (3) for women with children under 18
years of age or children with disabilities, single mothers, parents raising children
without a father, as well as for women caring for a sick family member, the
employer may establish reduced working hours at its own expense; (4) parental
leave is granted at the request of a woman until the child reaches the age of three
with payment of benefits in accordance with the law; (5) if a child requires home
care, a woman has the right to compulsory unpaid leave for the period specified
in a medical certificate, but not more than until the child reaches the age of six;
(6) women are allowed to work at night only as a temporary measure or in
connection with special needs (e.g., medical workers, food industry workers) (7)

women who have adopted a newborn child directly from the maternity hospital
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are granted a leave of 56 calendar days (70 calendar days in case of adoption of
two or more children) from the date of adoption, provided that the adoption is
duly registered and state aid is paid [11].

The state ensures labour protection for women not only through
restrictions but also through prohibitions. For example, the Labour Code of
Ukraine and the Law ‘On Labour Protection’ (14 October 1992) provide for
special working conditions for women and establish the following prohibitions
(2) it 1s prohibited to involve pregnant women and women with children under
the age of three in night work, overtime work, work on weekends, and business
trips; (3) it 1s prohibited to refuse to hire women or to reduce their wages on the
grounds of pregnancy or childbirth; (4) it is prohibited to refuse to hire a woman
or reduce her salary on the grounds of pregnancy or having a child under the age
of three, and for a single mother - a child under the age of 14 or a child with a
disability; (5) it is prohibited to employ women in heavy work and work with
harmful or dangerous working conditions, in underground work (except for
sanitary and household work); to involve women in lifting and moving things
whose weight exceeds the maximum limits established for them [2].

Since 24 February 2022, the legal regime of martial law has been in force
in Ukraine in accordance with the Law ‘On the Legal Regime of Martial Law’
[9]. In this regard, on 15 March 2022, the Law ‘On the Organisation of Labour
Relations under Martial Law’ was adopted, which temporarily restricts certain
constitutional rights and freedoms of citizens in accordance with Articles 43 and
44 of the Constitution of Ukraine [13].

During martial law, the following special rules apply to women:

1. Without their consent, pregnant women, women with children under 1
year of age and persons with disabilities for whom such work is contraindicated
cannot be engaged in night work.

2. The provisions of Article 54 of the Labour Code prohibiting women

from engaging in hard, hazardous and underground work do not apply.
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3. With their consent, it is allowed to engage women, except for
pregnant women and those with children under 1 year of age, in hard, harmful,
dangerous and underground work.

Thus, under martial law, the legislation temporarily eases some
restrictions on women's involvement in certain types of work.

As noted earlier, modern legislation is based on fundamental
constitutional principles, one of which is the principle of equality. However, this
does not negate the fact that many women have faced employment problems
related to gender discrimination throughout their lives. Employers often indicate
the gender of potential employees as a key criterion when hiring.

It is a progressive development for EU member states that in recent years,
European companies have been required to comply with special quotas in order
to ensure the principle of equality between women and men, in particular when
appointing to senior positions. In particular, a quota for women's representation
in the management of companies was introduced in 2013 in Norway and Spain.
According to a parliamentary decision, quotas are also being introduced for the
French economy [16].

Given Ukraine's foreign policy course towards European integration, it
will be useful to use the experience of certain foreign countries with well-
developed mechanisms for women's labour protection, as this will allow the
legislator to take into account all the peculiarities of the institution of women's
labour protection in order to quickly achieve a positive effect in this area. The
legal regulation of women's labour is characterised by different views on the
need to provide working women with special privileges and advantages. Thus,
legal literature notes that in many Western European countries, employers refuse
to provide working women (except for pregnant women and women raising
young children) with special benefits and special advantages in the field of

labour. Acts on labour protection of women are weakened by exceptions or
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directly cancelled or recognised by courts as contradicting laws prohibiting
discrimination on the basis of sex and declared null and void [8].

The experience of Spain is an advanced one, where women's rights are
generally protected at a high level. For example, if an employer refuses to hire a
woman who is raising a child on her own, the punishment can be quite severe -
from large fines to imprisonment [16]. In addition, in 2023, Spain became the
first country in Europe to pass a law allowing women to take paid leave in case
of particularly painful menstruation. This mechanism provides for a three-day
‘menstrual’ leave, which can be extended to five days for women who suffer
from intense symptoms such as severe cramps, nausea, dizziness or vomiting.
This leave requires a medical certificate, and the costs are reimbursed through
the state social security system, which relieves the financial burden on
employers. The preamble to the law states that this initiative is aimed at
overcoming stereotypes and myths related to menstruation, which have long
created barriers to equal treatment of women [19]. In general, Spain has joined a
limited list of countries, such as Japan, South Korea, Taiwan, Indonesia and
Zambia, that have already implemented menstrual leave policies. This approach
can serve as a model for other countries seeking to integrate gender-sensitive
approaches into national labour policies [19].

The United Kingdom was forced to denounce Article 8, paragraph 4, of
the European Social Charter on Maternity Protection for Working Women on
the grounds that its provisions were out of date, discriminatory and could limit
women's employment opportunities in certain sectors. On similar grounds, Spain
also denounced subparagraph ‘b’ of paragraph 4 of Article 8 of the European
Social Charter [16, p. 101].

Instead, one of the European countries with the most clearly regulated
issues of women's labour relations is Germany, whose labour legislation is
clearly focused on protecting the rights of women employees. For example, the

law prohibits asking questions about women's marriage or pregnancy planning
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when hiring. However, every woman must inform her employer as soon as
possible of her pregnancy, and the employer has the right to request official
medical confirmation of the pregnancy. In addition, regardless of whether an
employment contract has been concluded, all women are entitled to parental
leave. Maternity leave is granted to pregnant women six weeks prior to
childbirth, with guaranteed payments for the following eight weeks. In case of
twin births, bonuses are paid for twelve weeks [3, p. 141].

In addition, the Italian football club AC Milan has introduced an
innovative social protection policy for female football players and employees,
which aims to provide additional guarantees during pregnancy and early
childhood. The initiative is unprecedented among elite European football clubs
and aims to create favourable conditions for women's professional development
without restricting their personal and family choices. The policy provides for an
automatic one-year extension of the contract under the same economic
conditions if a pregnancy occurs in the last season of the contract. In addition,
the club undertakes to provide childcare assistance during sporting activities, as
well as cover travel and accommodation costs for the player's child or her
accompanying person. The club also provides access to support from specialists
in psycho-pedagogy, physiotherapy and nutrition, and engages external experts
if necessary [20].

Conclusions and prospects for further research. Thus, the statistics
presented in the article eloquently illustrate the scale of the problem: the gender
pay gap as of 2023 is 18.6%, and almost 60% of the population recognises the
existence of a professional division by gender. This indicates persistent
stereotypes and obstacles to women's professional fulfilment.

A valuable aspect of the study is the comparison of Ukrainian legislation
with foreign experience. The study also analysed the progressive practices of
European countries, such as Spain, Germany and Italy, which are implementing

innovative mechanisms to protect women's rights. The example of Spain, which

International Scientific Journal “Internauka’. Series: “Juridical Sciences”
https://doi.org/10.25313/2520-2308-2025-1




International Scientific Journal “Internauka’. Series: “Juridical Sciences”
https://doi.org/10.25313/2520-2308-2025-1

was the first country in Europe to introduce menstrual leave, is particularly
illustrative, demonstrating a gender-sensitive approach to labour regulation.

Additional coverage was given to the topic of legal regulation of women's
labour under martial law, when some restrictions were temporarily eased. This
highlights the dynamism of labour legislation and the need for its adaptation to
changing social circumstances.

The main conclusion of the article is the need for continuous improvement
of legislation to ensure real gender equality. For Ukraine, the best option is to
partially borrow some innovative and effective mechanisms from different

countries, taking into account national peculiarities.
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