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Summary. Introduction. In the context of the transformation of Ukraine’s
economy, the digitalization of business processes, and increasing competition in
the labor market, the issue of improving the personnel management system is
becoming particularly significant. Modern enterprises are forced to operate in
an environment of heightened uncertainty, rapid technological change, and
continuous renewal of professional competencies. Under these conditions,
personnel become a key factor of sustainable development, and the effectiveness
of human resource management determines the organization’s competitiveness.

Traditional approaches to personnel management no longer provide the
necessary flexibility and effectiveness. Therefore, the implementation of modern
HR technologies is gaining increasing relevance, as they enable the automation
of key HR processes, improve the quality of employee recruitment and
evaluation, and support the development of employee potential through digital
platforms and data analytics. The use of such tools makes it possible to respond
quickly to changes in the external environment, optimize the performance of HR
departments, and form an effective system of employee motivation and retention.

Purpose. The aim of the study is to reveal the essence of personnel
management in the activities of a modern enterprise, to systematize and
scientifically generalize the main methods of HR management, and to determine
their role in enhancing the effectiveness of personnel management and the
competitiveness of the enterprise.

Materials and Methods. The materials of the study include works by
domestic and foreign authors who conduct scientific research in the field of
personnel management and HR management, as well as publications in
professional journals, regulatory acts, and analytical materials that highlight
modern approaches to personnel management in enterprises.

In the course of the study, the following scientific methods were applied:
theoretical generalization and grouping, analysis and synthesis, a Ssystems

approach, and logical generalization of resullts.
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Results. As a result of the study, theoretical approaches to the essence of

personnel management were generalized, and the role of HR management as a
strategic factor in the effective functioning of modern enterprises was
determined. It was substantiated that, under conditions of digitalization and
increasing competition, personnel management is transforming from an
administrative function into a system of strategic human capital management.

It was established that the modern model of personnel management is
based on the principles of partnership, competence development, motivation,
and employee engagement, which distinguishes it from traditional approaches
primarily focused on control and regulation. The goals and objectives of HR
management were systematized, and the feasibility of comprehensive application
of administrative, economic, socio-psychological, and informational methods of
personnel management was demonstrated.

Further research in this area. Prospects for further research should be
linked to an in-depth analysis of the practical aspects of integrating modern HR
technologies into the operations of Ukrainian enterprises, assessing the
effectiveness of digital HR tools, as well as developing methodological
approaches for creating flexible personnel management models in conditions of
an unstable external environment. Particularly relevant is the study of the role
of HR management in crisis management and ensuring the sustainable
development of enterprises.

Key words: human resource management (HRM), HR management, HR
management methods, human capital, employee motivation, HR technologies

enterprise efficiency.

Anomauia. Bcmyn. B ymosax mpancgopmayii exonomiku Ykpainu,
yugposizayii 6i3Hec-npoyecié ma 3POCMAHHA KOHKYDEHYil HA PUHKY Npayi
numauHs  YOOCKOHANIeHHSl  CUCMeMU  YNPAGIIiHHA  NepCOHANOM  Habysac

ocobnusozo 3uavenns. CyuacHi nionpuemcmea 3MyweHi npayeamu 8
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cepedosuwyi NiOBUWEHOI HeBU3HAYEHOCMI, WBUOKUX MEXHON02IUHUX 3MIH |

NOCMIUIHO20 OHOBNEHHS NPOpecitiHux KomMnemenyit. Y makux ymosax came
NepCoHal CMae Kuouo8uUM (DaKkmopom CmilKko20 po36UMKY, d epeKmusHicmb
VNPAGNIHHA  JIIOOCOKUMU pPecypcamu  GU3HAYAE KOHKYPEHMOCHPOMONCHICIb
opeanizayii.

Mema. MeTa NOCHIKEHHS NOA2AE Y POSKPUMMI CYMHOCMI YNPABIIHHSL
NepCoHanom y OIIbHOCMI CYYACHO20 NIONPUEMCMBA, cucmemamusayii ma
HAYKOBOMY Y3A2aNbHeHHI OCHOBHUX Memo0ie HR-menedocmenmy, a makoow
BU3HAYEHHI IX poni y NIOBUWEHHI eheKMUBHOCMI YNPABIIHHA NEePCOHANOM 1
KOHKYPEHMOCHPOMONCHOCIIE NIONPUEMCMEA.

Mamepianu i memoou. Mamepianamu 00CNiONHCEHHs Cy2ylomb Npayi
BIMUYUSHAHUX MA 3apYOINCHUX A8MOpI8, SKI 30IUCHIOIOMb HAYKOGI O0CHI0MNCEH s
y cpepi ynpasninus nepconarom ma HR-menedscmenmy, a makoxc nyonikayii
Gaxosux nepioouuyHux 6uUOaHb, HOPMAMUBHO-NPABOBL AKMU MA AHALIMUYHI
mamepianu, wo SUCBIMIIOIOMb CYYACHI NIOX00U 00 YNPAGIIHHA NePCOHANOM HA
niONpuUEMCmMaax.

YV npoyeci nposedenns 0ocniodxicenms OyIuU 3acCmMoco8aHi MAKi HAYKOGI
Memoou. meopemuyHe Y3a2albHeHHs ma 2PYNY8AHHsS, AHANI3 mMad CUHme3,
cucmeMHutl nioxio, 102iyHe y3a2anibHeHHsL.

Pesynomamu. 'V pesynomami Oocniodcenus y3acanbHeHO meopemuyHi
nioxoou 00 CYMHOCMI YNPAGIiHHA NePCOHANOM | 6u3HayeHo poab HR-
MEHeONHCMeHmy AK CMpameiduH020 YUHHUKA edeKmueHo20 (QYHKYIOHYB8aAHHS
cyuacnoz2o nionpuemcmea. OOIpyHmosano, wo 8 ymosax yugposizayii ma
3pocmanHs  KOHKYPeHyii YNpaeniHHs NepcoOHANIOM MPAHCHoOpMyembcs  6i0
AOMIHICMpamueHoi QyHKYIi 00 cucmemu cmpame2ivHo2o YNpaseiinHs 1H00CbKUM
Kanimanom.

Bcmanoesneno, wo cyuacna mooenv ynpasiinHs nepcoHaiom IPYHMY€EmMvCs
HA NPUHYUNAax napmuepcmed, po3eUMK) KOMHemeHyil, momusayii ma

3anyyeHocmi NpPayiHUKi8, w0 BIiOpi3HAE i 6i0 mMpaduyiiHux nioxoois,
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OPIEHMOBAHUX NEPEBANCHO HA KOHMPOb I peenamenmayiio. Cucmemamu3zo8ano
yini ma 3ae0anns HR-menedocmenmy i 006e0eHO OOYLNbHICMb KOMNIEKCHO2O
3acmocy8ants AOMIHICMPAMUBHUX, eKOHOMIYHUX, COYIANbHO-NCUXON02TYHUX mMda
iHhopmayitinux Memoois YnpasuiHHA NePCOHALOM.

Locniooicennss niomeepounio epekmusHicmo gukopucmants cydacuux HR-
mexnonozil, 30kpema HRM-cucmem, ananimuxu nepconany ma yugposux
niam@opm HAB4YAHHA, SAKI CHPUAIOMb NIOBUWEHHIO NPOOYKMUBHOCMI Npayi,
3HUJCEHHIO NAUHHOCMI Kaopie 1 3MIYHEHHI0O KOPHOPAMUBHOI KVIbmMypU.
Ilepcnexmusu nooanvuiux 00cCaiodiceHb 08 A3aHi 3 NO2NUOJIEHHAM NPAKMUYHUX
acnekmie ynpogaodcenus yugposux HR-incmpymenmie ma ¢opmysanuam
CHYYKUX MoOeell YNPAGIiHHA NePCOHAIOM 8 YMOB8AX HecmabilbHO20 Oi3Hec-
cepedosuuya.

Ilepcnexmusu.  Ilepcnekmusu  nooanvuwiux  00Cni0JHCeHb  OOUYILIbHO
nog’sazyeamu 3 NO2AUOJIEHUM AHANI30M NPAKMUYHUX ACNeKmi8 IHmezpayii
cyuacnux  HR-mexuonocii  y  OislbHICMb  YKPAIHCOKUX — NIONPUEMCME,
OYiHIO8aHHAM  eghekmugHocmi yugposux HR-incmpymenmis, a maxooc
PO3POONIEHHAM MemOOUdYHUX NioxXo0i8 00 QOPMYBAHHS 2SHYUKUX MoOenel
VNPAGNIHHA NEPCOHANIOM 8 YMOBAX HeCmabilbHO20 308HIUHLO20 CepedosUlyd.
Ocobnueo  axmyanvHum €  0ocniodcenHss poai  HR-menedscmenmy 6
AHMUKPU3080MY  YNPAGNIHHI ~ ma  3a0e3nedeHHi  CMmIlKo20  pPO36UMK)
nionpueEmMcma.

Knwuoei cnosa: ynpasninnsa nepcoumanom, HR-menedsxcmenm, memoou
HR-meneoosrcmenmy,  nodcokuti  kaniman, momusayis nepcouany, HR-

MexHo1021i, eheKmusHicmv NIONPUEMCMEA.

Statement of the problem. In the context of the transformation of
Ukraine’s economy, the digitalization of business processes, and increasing
competition in the labor market, the issue of improving the personnel

management system is becoming particularly significant. Modern enterprises are
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forced to operate in an environment of heightened uncertainty, rapid
technological change, and continuous renewal of professional competencies.
Under these conditions, personnel become a key factor of sustainable
development, and the effectiveness of human resource management determines
the organization’s competitiveness.

Thus, improving the personnel management system through the
application of modern HR technologies is a necessary condition for ensuring the
stable development of an enterprise, increasing labor productivity, fostering an
innovative corporate culture, and building long-term competitive advantages.
This determines the high relevance of the chosen topic and the need for its
comprehensive study.

Analysis of recent research and publications. The issue of effective
human resource management (HRM) in enterprises is widely studied in
contemporary Ukrainian scientific literature. A significant contribution to the
development of theoretical and practical approaches to HR management has
been made by domestic scholars such as L.V. Balabanova [1], V.Ya. Brych [2],
A.M. Kolot [3], O.V. Krushelnytska [4], V.M. Luhova [5], and others.

Their works examine issues such as the formation of personnel policy,
management of employee competencies, leadership development, motivational
mechanisms, the effectiveness of HR technologies, and the digitalization of
human resource management.

Among foreign authors whose ideas have significantly influenced the
development of modern personnel management concepts, it is worth noting G.
Dessler, F. Hédour, M. Armstrong, P. Drucker, and D. Ulrich, whose works are
actively used by Ukrainian researchers in shaping contemporary HR
management systems.

However, despite the considerable number of publications devoted to the
study of human resource management and improving organizational

effectiveness, the issue of integrating modern HR technologies into the practice
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of Ukrainian enterprises remains insufficiently explored and requires further
scientific analysis and practical implementation.

The purpose of the study is to reveal the essence of personnel
management in the activities of a modern enterprise, to systematize and
scientifically generalize the main methods of HR management, and to determine
their role in enhancing the effectiveness of personnel management and the
competitiveness of the enterprise.

Materials and Methods. In the course of the study, the following
scientific methods were applied: theoretical generalization and grouping — to
define the essence of personnel management and systematize HR management
methods; analysis and synthesis — to identify the features of applying traditional
and modern HR management methods in enterprise activities; a systems
approach — to examine personnel management as an integrated system; and
logical generalization of results — to formulate well-founded conclusions of the
study.

Presentation of the main material of the research. Labor is a
purposeful human activity aimed at transforming objects and resources to create
material and non-material values, which ensures the satisfaction of both societal
and individual needs. Labor serves as a fundamental form of human existence, a
key sphere of human life activity, and a means of transforming both society and
one’s own personality through interaction with other people.

In essence, management is a form of organized human labor aimed at
effectively satisfying people's needs through collective activity to achieve
organizational goals while optimizing the use of all types of resources.

Human resource management is one of the key areas of management that
determines the efficiency of an organization's operations, its competitiveness,
and its ability to adapt to changes in the external environment. In the current
context of globalization, economic digitalization, and increasing demands for

the quality of products and services, particular attention is paid not only to
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quantitatively staffing enterprises but also to the professional competence,
motivation, engagement, and loyalty of employees to the organization.

Human resource management, in a broad sense, is a system of purposeful
actions aimed at providing the organization with the necessary personnel,
optimizing their performance, and developing employees' potential. This system
encompasses all stages of interaction with employees: from recruitment and
onboarding to development, performance evaluation, and the establishment of a
motivation system.

In the modern approach to defining “human resource management,” the
primary emphasis is placed on the contribution of employees who are satisfied
with their work to achieving the organization’s strategic goals, such as
increasing customer loyalty, optimizing costs, and improving profitability. This
reflects a contemporary rethinking of the human resource management concept,
where traditional, often adversarial relationships between employers and
employees — characterized by strict regulation of labor processes — are being
replaced by a new model of collaboration with a number of specific features.

Goals of enterprise HR management:

— ensuring effective recruitment and retention of personnel — selecting
employees with the necessary competencies, creating a talent pool, and reducing
staff turnover;

— developing employees’ professional and personal competencies —
training, upskilling, and developing leadership and communication skills;

— increasing employee motivation and engagement — creating an incentive
system that combines material and non-material rewards, and fostering career
development opportunities;

— optimizing the use of human resources — effective allocation of

responsibilities, work-time planning, and increasing labor productivity;
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— creating a positive corporate climate — developing corporate culture,
supporting team collaboration, preventing conflicts, and resolving them
constructively;

— supporting the achievement of the organization’s strategic goals —
leveraging human potential to ensure competitiveness, economic efficiency, and
the implementation of business strategies.

Successful achievement of the set goals requires addressing a number of

tasks (Fig. 1).

Tasks of the personnel management system according to HR management

Planning and development of human resources — forecasting personnel needs, determining the required
number, qualifications, and competencies of employees to ensure the stable functioning of the

organization

-

process of integrating new employees into the corporate culture and workflow system

Recruitment and onboarding of personnel — effective recruiting, candidate assessment, and organizing the

-
-

A\ 4

personal skills, and supporting continuous professional growt

Employee development and training — designing upskilling programs, developing professional and

-

establishing conditions for high engagement and productivity

Motivation and incentives — creating a comprehensive system of material and non-material rewards, and

|
1

J

Ve

providing feedback, and planning career development

Performance and productivity evaluation — developing evaluation criteria, monitoring work results,

~N

J/

Vs

conflicts, and fostering team collaboration
&

Management of corporate culture and climate — maintaining a positive psychological climate, preventing

~N

J/

e
strategies to ensure its comnetitiveness and economic efficiencv

Supporting the organization’s strategic goals — integrating HR policies with the enterprise’s business

~N

Fig.1. Tasks of the human resource management system in accordance with HR
management

Source: compiled by the author

In a rapidly changing business environment, human resource management
1s acquiring a strategic character. Among the main modern trends, the following
can be highlighted:

— integration of HR with business strategy — personnel are viewed as a key
resource for achieving the enterprise’s strategic goals;
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— digitalization of HR processes — the use of automated human resource
management systems (HRIS), data analytics, and electronic platforms for
assessment, training, and motivation;

— flexible forms of employment — remote work, project-based
employment, and freelancing are becoming part of the HR policy of modern
enterprises;

— development of corporate culture and values — a key HR task is to create
an environment where employees feel valued, supported, and have opportunities
for professional growth;

— crisis HR management — modern companies must respond quickly to
economic and social changes, optimize workforce size and structure, and
maintain a positive psychological climate within the team [7].

Human resource management methods within HR management are a set
of techniques, tools, and approaches used to influence employees and work
processes in order to achieve the organization’s strategic and operational goals.
They include workforce planning, recruitment and selection, training and
development, motivation and incentives, performance evaluation, as well as the
application of modern HR technologies to optimize people management and
increase productivity.

Modern human resource management is impossible without the use of
digital technologies:

— HRM systems and platforms — automation of recruitment, personnel
recordkeeping, and training management;

— HR analytics (People Analytics) — forecasting turnover, analyzing
productivity, and optimizing resources;

— gamification of processes — engaging personnel through game elements
in training, evaluation, and motivation;

—remote and hybrid work formats [9].
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Contemporary HR management concepts are based on recognizing the
growing role of the individual employee, understanding their motivational
drivers, and being able to shape and direct them in accordance with the
organization’s objectives. In modern conditions, HR management methods can

be classified according to various criteria (Fig. 2).

[ Methods of personnel management within HR management ]
— Administrative Economic Socio-psychological HR technologies and
information methods
] A A e N
,| Formation of N Techno-economic  |l,| Social analysis within | HRM  systems
management ) analysis ) the workforce and platforms
G
N ] A ~N
| Establishment of f[ec.hno-ejconomlc "[ Social nlanning ] HR analytics
state orders Justification - ~ P (People
J J .
~ S Employee L Analytics)
Approval of *[ Planning | participation mn P N
» administrative norms > N manacement /1 Gamification of
and standards P . f ) rocesses
/|4 Material incentives 5| Social development P J
( I £ ord 11 L ) of the team e
L p ss:lla:lpce ; of orders > 1\ y, Remote and
| and directives J || Pricing / . \ > hybrid work
L ) Psychological formats
Select q N | - S influence on
1e ection anf 1»| Tax system »| employees -
p acemenlt o . J forming groups and
personne ( N creating a positive
~/ P Economic norms s cho%o i ;1)
and standards pl.y R &
Development of ~ - \C tmate /
regulations, job -
descriptions, and | Moral incentives ]
company standards ~
-
Development of
.| employee initiative
L and responsibility

Fig. 2. HR management methods

Source: compiled by the author

Administrative methods in HR management serve as tools for direct
influence on employees, based on the formal authority of management and
adherence to corporate rules and procedures. They are aimed at fostering

responsible employee behavior, maintaining discipline, and ensuring compliance
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with established work standards. These methods help to organize work
processes in a structured manner and provide clear frameworks for interaction
among all team members, while simultaneously promoting the development of
corporate culture and professional responsibility.

Economic methods in the HR management system are based on the
rational application of economic principles and motivation mechanisms and are
often viewed as tools for positive employee stimulation.

Salary is a key factor in labor motivation, as it represents the monetary
equivalent of labor value and reflects the relationship between an employee’s
performance and their contribution to the organization’s results. Through the
compensation system, the HR department establishes transparent and fair reward
rules that take into account the level of qualification, the complexity of tasks
performed, and individual achievements.

Socio-psychological management methods in HR management are based
on the application of social mechanisms — systems of interaction and
communication within the team, consideration of employees’ social needs, and
an individualized approach to each employee.

Socio-psychological methods are the most subtle tools of influence,
affecting both the team as a whole and individual employees. The skill of an HR
manager lies in the careful, measured, and individualized use of these methods
to achieve high employee effectiveness and foster the development of corporate
culture.

Modern HR technologies are an integral part of effective personnel
management in an organization. They allow for the automation of routine
processes, improve the accuracy of managerial decision-making, and create a
transparent system of interaction between employees and management. Such
technologies include HRM systems for personnel recordkeeping, electronic
platforms for recruitment and training, performance and potential assessment

systems, and tools for coaching and competency development.
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Information-based HR management methods provide for the collection,
processing, and analysis of data about employees and processes, enabling the
forecasting of workforce needs, evaluation of the effectiveness of motivation
and training programs, and timely response to organizational changes. These
methods include People Analytics, electronic employee satisfaction surveys,
performance monitoring systems, and digital platforms for internal
communication.

Conclusions of this research and prospects for further research in this
area. The implementation of HR technologies and information-based methods
enables the HR department to operate strategically, increase employee
productivity, reduce turnover risks, and create conditions for the development of
corporate culture.

For effective personnel management, an organization must clearly define
its goals and develop a strategic development plan. Leading international
companies pay special attention to strategic planning, as it affects not only the
competitiveness of the enterprise but also the efficiency of employee
performance.

Selected strategic goals determine the organization’s action plan, which
includes areas of development such as: expanding the production of core
products and promoting them in established markets; creating new products and
selling them in existing markets; entering new markets; diversifying production
and sales activities, and so on. In accordance with the strategy, a personnel
management model i1s developed, which ensures the achievement of set goals

and maximizes the efficiency of the workforce.

Jlitreparypa
1. Balabanova O. N., Balabanov I. P. The Use of Digital Technology in

Personnel Management (HRM). Proceedings of the International Scientific

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1



https://doi.org/10.25313/2520-2294-2026-1
https://doi.org/10.25313/2520-2294-2026-1

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1

Conference “Far East Con” (ISCFEC 2020). Atlantis Press, 2020. P. 2821
2826.

2. bpuu B.A., Tkau VY.B. IHHOBamiiiHI miaIxXoaM B yHpaBIiHHI
nepcoHaioM mianpuemcts. biznec Inghopm. 2018. Ne 10. C. 404-409.

3. Konor A., I'.Jlonymusk, O.KpaBuyk IIpoOnemMu Ta mnepcnekTuBU
po3BUTKY kommeTreHTHocTel HR-meHemxkepa B yMoBax riao0albHUX 3MiH.
Problems and Perspectives in Management. 2022. Vol. 20, Iss. 1. C. 322-341.

4. Kpymensauupka O. B., Koanenko B. H. BaockonaneHns cucremu
dbopmyBaHHS W BUKODUCTAHHS  MEPCOHANy  MIANPUEMCTBA.  BicHuk
Kumomupcokoeo oepaicasHo2o mexnono2iuno2o yuieepcumemy. 2013. No 4 (54).
C.242-244.

5. JlyroBa B.M., €pmonenko O.A. HampsiMu poO3BUTKY JiA€pCHKOI
KOMIIETEHTHOCTI KEPIBHUKIB YKPATHCHKUX MIINPUEMCTB. [Ipobiemu exoHOMIKuU.
Xapkis, 2012. Ne 1. C. 64-67.

6. bmuno A.O., Ko3upes M.B. [udpoBa Tpanchopmaris ynpapiiHHS
MePCOHAJIOM: 1HHOBAI[IHI IHCTPYMEHTH Ta miaxoau. bisnec Ingpopm. 2022. Ne 8.
C. 134-140.

7. Huba B., Hikonaenko JI. Tennenuii po3Butky HR-meHemxmeHTy B
yMoBax 1udpoBoi tpancopmariii. Exonomiunui eicnuk. 2021. Ne 4. C. 112—
119.

8. Kapakaii FO.M. CydacHi TpeHIu PO3BUTKY PUHKY Mpalli Ta iX BIUIUB
Ha KaJpoBY MOJITUKY MIANPpUEMCTB. Cmpameezis pozeumxy Ykpainu. 2021. Ne 4.
C. 45-50.

9. Copoka P.B. [{udpoBi TexHOIOr1i yIpaBIiHHS IEPCOHATIOM: BUKIUKU
JUTSL YKPATHChKUX MIANPUEMCTB. Bicnuk exonomixu. 2021. Ne 5. C. 120-126.

10. ®enopenko B.I'. HR-OpenauHT K IHCTPYMEHT 3MIIIHEHHS KaJIpOBOTO

noteHiany. Meneodocep. 2019. Ne 3. C. 88-95.

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1



https://doi.org/10.25313/2520-2294-2026-1
https://doi.org/10.25313/2520-2294-2026-1

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1

References

1. Balabanova O.N., Balabanov I.P. (2020) The Use of Digital
Technology in Personnel Management (HRM). Proceedings of the International
Scientific Conference “Far East Con” (ISCFEC 2020). Atlantis Press. P. 2821—
2826.

2. Brych V.Ia., Tkach U. V. (2018) Innovatsiini pidkhody v upravlinni
personalom pidpryiemstv [Innovative approaches in enterprise human resource
management]. Biznes Inform. Ne 10. S. 404—-409 [in Ukrainian].

3. Kolot A., H.Lopushniak, O.Kravchuk Problemy ta perspektyvy
rozvytku kompetentnostei HR menedzhera v umovakh hlobalnykh zmin
[Transferable competencies of HR manager under global socio-economic
changes]. Problems and Perspectives in Management. 2022. Vol. 20, Iss. 1. S.
322-341 [in Ukrainian].

4. Krushelnytska O.V., Kovalenko V.N. (2013) Vdoskonalennia
systemy formuvannia y vykorystannia personalu pidpryiemstva [Improvement
of the system for personnel formation and utilization in an enterprise]. Visnyk
Zhytomyrskoho derzhavnoho tekhnolohichnoho universytetu. Ne 4 (54). S. 242—
244 [in Ukrainian].

5. Luhova V.M., Yermolenko O.A. (2012) Napriamy rozvytku liderskoi
kompetentnosti kerivnykiv ukrainskykh pidpryiemstv [Directions for the
development of leadership competence of managers in Ukrainian enterprises].
Problemy ekonomiky. 2012. Ne 1. S. 64—67 [in Ukrainian].

6. Blynov A.O., Kozyriev M.V. (2022) Tsyfrova transformatsiia
upravlinnia personalom: innovatsiini instrumenty ta pidkhody [Digital
transformation of human resource management: innovative tools and
approaches]. Biznes Inform. Ne 8. S. 134—140 [in Ukrainian].

7. Dyba V., Nikolaienko L. (2021) Tendentsii rozvytku HR-

menedzhmentu v umovakh tsyfrovoi transformatsii [Trends in human resource

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1



https://doi.org/10.25313/2520-2294-2026-1
https://doi.org/10.25313/2520-2294-2026-1

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1

management development in the context of digital transformation]
Ekonomichnyi visnyk. Ne 4. S. 112—119 [in Ukrainian].

8. Karakai Yu.M. (2021) Suchasni trendy rozvytku rynku pratsi ta yikh
vplyv na kadrovu polityku pidpryiemstv [Current trends in the labor market and
their impact on enterprise human resource policy]. Stratehiia rozvytku Ukrainy.
No 4. S. 45-50 [in Ukrainian].

9. Soroka R.V. (2021) Tsyfrovi tekhnolohii upravlinnia personalom:
vyklyky dlia ukrainskykh pidpryiemstv [Digital human resource management
technologies: challenges for Ukrainian enterprises]. Visnyk ekonomiky. Ne 5. S.
120-126 [in Ukrainian].

10. Fedorenko V.H. (2019) HR-brendynh yak instrument zmitsnennia
kadrovoho potentsialu [HR branding as a tool for strengthening human capital]

Menedzher. Ne 3. S. 88-95 [in Ukrainian].

International Scientific Journal “Internauka’. Series: “Economic Sciences”
https.//doi.org/10.25313/2520-2294-2026-1



https://doi.org/10.25313/2520-2294-2026-1
https://doi.org/10.25313/2520-2294-2026-1

